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Letters from the

BOARD CHAIR & CO-EXECUTIVE

DIRECTORS

Dear Supporters,

I have been thrilled to serve
as the ASSETS board chair for
the last 2 years! This is such
an exciting organization with
great people who are making
a big difference in Central PA.
We have seen the organization
develop and grow diversified
loan products, social impact
programs, and other services
to serve even more people.
I am especially proud of the
number of B Corps in our re-
gion because of the good work
that ASSETS is doing. Take a
look at ASSETS’ comprehen-
sive business directory to
see how you can support these
incredible businesses that are
impacting our community.

This past year we went on a
journey as a board to deter-
mine the best path forward
for ASSETS’ leadership. The
board was unanimous in ap-
pointing Tina Campbell and
Jonathan Coleman as co-ex-
ecutive directors of ASSETS.
They have done a phenome-
nal job in the interim and are
leading the organization to a
bright future!

I hope you join us in this mis-
sion to accomplish our vision
of an equitable, ethical, and
prosperous economy that
works for everyone!

Sincerely,

Jesse Casler
Board Chair
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Dear Friends,

2018 has been a year of milestones for ASSETS.
We turned 25! We have grown from one original
staff member to 16 with three programmatic de-
partments offering many services. We expanded
from serving 100 people annually to 3,500+. We
even started our own B Corp employment agency,
Lancaster Works. While we celebrate this good
work, we continue to strive to build an economy
where everyone can prosper.

This year also brought an official change in lead-
ership. Former ASSETS executive director, Jess
King, laid an incredible foundation, and we con-
tinue to advance it in ever-increasing ways. One
of those innovative standards is our new co-lead-
ership model. We believe that together we're a
stronger force for our community, and for our
team. Read more about it in this report.

In our 2s5th year, we also worked hard to refresh
our brand. While the look of ASSETS remains
largely the same, we have more clearly defined
and articulated what we do and why we do it. You
can learn about our clarified services and read
our new manifesto on the following pages.

And, most importantly, our impact continued to
increase this year. While continuing our long-
time focus on entrepreneur training, we provided
more loans to local entrepreneurs than ever be-
fore. We helped 13 businesses achieve B Corp cer-
tification, bringing the total B Corps in Lancaster
to 17— over 25% of all B Corps in the entire state
of Pennsylvania. We worked with Lancaster Gen-
eral Health to identify ways of including more di-
verse and underrepresented local entrepreneurs
in their vendor list. Finally, this was our 5th year
of the Great Social Enterprise Pitch and we're
proud to say that 82% of the businesses started
through this program have launched, impacting
more than 8,000 lives.

Here's to the next 25 years! We remain grateful
for your support,

Tina Campbell & Jonathan Coleman
Co-Executive Directors
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https://assetspa.org/resources/business-directory/

ASSETS is a non-profit that works with
START-UP and EXISTING BUSINESSES
to form a MORE ETHICAL ECONOMY.

ASSETS offers in-depth training and financing for
entrepreneurs, and works with established businesses
to improve their social and environmental impact.

We create equitable business ownership by assisting entrepreneurs who are starting or
expanding their businesses by offering intensive training, tools and resources.

We create access to capital through innovative loan products and financial services
geared towards those who are starting or growing their business.

IMPACT CONSULTING >

We build better businesses and stronger communities by helping established companies
improve their social and environmental impact.

WE’RE A TEAM OF INNOVATORS,

CHANGING THE WAY BUSINESS IS DONE

TO BUILD AN ECONOMY WHERE

ASSETSstaffatthe S H | EVERYONE CAN PROSPER.

2018 Great Social
Enterprise Pitch. The
Pitch is ASSETS
annual friendly
business plan
competition that helps
take innovative,
socially-conscious
business ideas to the
next level.

3 2018 ASSETS Annual Report




inclusive

+

ethical

transformed




ALEX VAZQUEZ

Impact Investment Analyst

JAIME ARROYO

Director of Community Lending

LESLIE NUNEZ

Recruitment & Retention Manager
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SARAH PAYNE

Impact Consulting Associate

OUR STAFF

ANDRES ZORRILLA
Impact & Admin Manager

ks

JENN ORANTES
Marketing & Dev. Associate

MALINDA FRYBERGER

Admistrative Assistant
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TINA CAMPBELL

Co-Executive Director

]
3
<& i

CRAIG DALEN

Director of Impact Consulting

JONATHAN COLEMAN

Co-Executive Director

MELISA BAEZ

Director of Entrepreneur Training
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TYRONE MILLER
CEO of Lancaster Works
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Marketing & Dev. Manager

KAREN ROMAN
Bookkeeper

RANDY BERRIDGE

Finance Manager

YESSENIA BLANCO
WBC Program Manager



https://assetspa.org/about/our-team/

OUR BOARD
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DAVID CRUZ, JR.

ALEX ALVAREZ

Treasurer
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FRED WALLER JESSE CASLER JULIE PEACHEY KIANDRA BAIR
Vice Chair Chair Secretary
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LASHONDA WHITAKER LIZ MARTIN NANCY NEFF RICK OPPENHiEIMER

RUTH MARTIN


https://assetspa.org/about/our-team/
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For Immediate Release Contact: Gretchen Lusby
March 6, 2019 Marketing & Development Manager
717.393.6089 x230
gretchen@assetspaorg

LANCASTER NONPROFIT WELCOMES NEW JOINT LEADERSHIP:
Innovation & collaboration continue in a post Jess King era

Lancaster, Pa. — After 18 months serving as Interim Co-Executive Directors at ASSETS, a local
nonprofit focused on transforming the community through ethical business, Tina Campbell and
Jonathan Coleman accepted the offer to move into @ permanent Co-Executive Directorship,
effective January 1st, 2019. This offer was enthusiastically extended to Campbell and Coleman
by ASSETS' Board of Directors and welcomed by the ASSETS staff of 12 employees.

“We're thrilled that Tina Campbell and Jonathan Coleman have accepted our offer,” says Jesse
Casler, ASSETS Board Chair and Chief Operating Officer at HOPE International. “During their
interim period, we saw firsthand the strength of the co-directorship model as together they
continued the expansion of ASSETS while also stabilizing the organization through
sustainability efforts. Now, we're excited to see how they'll lead ASSETS in this next season.”

This decision comes after a period of amicable discussions with former ASSETS Executive
Director of seven years and recent Congressional candidate, Jess King. When King left
ASSETS in the Fall of 2017 to run for Congress, the board appointed Campbell and Coleman as
the Interim Co-Executive Directors. Both already served on staff in full-time capacities —
Campbell as the Director of Development and Coleman as the Director of Programs.

At the beginning of this year, the ASSETS board wholeheartedly extended permanent
leadership roles to Campbell and Coleman. King remains involved with ASSETS as @ consultant
and friend.

“I'm so grateful that the team | worked sO closely with is stepping into permanent leadership at
ASSETS,” shares King. I believe in Tina & Jonathan’s |eadership and am excited to collaborate
with them in my new role in Lancaster city government to keep building @ local economy that
works for all of us.”

As Co-Executive Directors, Campbell leads administration and all fund-raising efforts, while
Coleman serves as the external face of the organization and oversees the programmatic side of
ASSETS. “Our mission is to showcase new and different pbusiness models to our community,”

xplaing Campbell
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Making the case for co-
MAN | SPECIAL TO LNP

TINA CAMPBELL AND JONATHAN COLE
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perpetually optimistic, and the list goes on.
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https://lancasteronline.com/business/local_business/making-the-case-for-co-leadership-column/article_5c01909e-579f-11e9-af9f-8bbe32267278.html

’A ASSETS TURNED 25!

F !ﬂ‘*h later = Share

Watch
our 25th
Anniversary
video

OUR BIRTHDAY WISH IS FOR A CHANGED LANCASTER.

Like the businesses we help, we've grown exponentially over the last 25 years. We're
so much more than the 12-week business start-up course we began as in 1993. Today,
ASSETS is a non-profit that works with start-ups and existing businesses to form a
more ethical economy. We offer in-depth training and financing for entrepreneurs,
and work with established businesses to improve their social and environmental im-
pact. We're a team of innovators, changing the way business is done to build an econ-
omy where everyone can prosper.

25 WAYS TO GET INVOLVED
AND GIVE BACK IN OUR 25TH YEAR
J10in our email list :ollow us on social media ;ecome a$25 Monthly Donor , © 1° )
Sign up for our newsletter - inlo] &) s e i

Donate Today = @

.

°
Watch the 2018 Live Pitch November 16: The Extraordinagy &ive

‘The 2018 Great Social Enterprise Pitch is now over, but you can still watch
the full video! The Pitch

AN EVENING WITH
FATHER GREG BOYLE

bat
‘The Final
business ideas to a live audience and a panel of judges.

2018 Pitch —

This pr
mall b

gram in the world.

Register today —

Visit our 25th website >
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The “Father of Social Enterprise” joined us to

— celebr.ate our 25th anniversary, sharing his
December 9: An Evening with Fath January 24th: Cultivate Lancaster January 29th & February 5th: eXperlenceS as founder Of HomEboy InduS'
Greg Boyle Entrepreneurs Forum Quickbooks 101 Two-Part Webinar tries_the largest gang rehabﬂitation pl’O-


https://assetspa.org/celebrate25/
https://www.youtube.com/watch?v=vykA9FPjmac&feature=youtu.be
https://assetspa.org/celebrate25/

The winner of the 2018 Great Social
Enterprise Pitch was STEM Starts Now.
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https://stemstartsnow.com/

MANAGEMENT '

ASSETS 2018
FINANCIAL REPORT

FY 2017
REVENUES

EARNED INCOME
$25,146

INDIVIDUAL DONORS
$100,992

CORPORATE
CONTRIBUTIONS
$84,173

FOUNDATION GRANTS
$461,600

GOVERNMENT
CONTRACTS
$155,000
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FY 2018
REVENUES

EARNED INCOME

$41,079

INDIVIDUAL DONORS
$143,325

CORPORATE
CONTRIBUTIONS
$177,774

FOUNDATION GRANTS
$171,250

GOVERNMENT
CONTRACTS/GRANTS
$588,231

PROGRAMS

FunDrAisiNG | I 9%
5 7%

YEARLY EXPENSES

LOAN ASSETS UNDER
MANAGEMENT

2017
$571,755.00

2018
$86,618
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Businesses
Social Enterprises Percent of launched
launched in 5 years entrepreneurs
of The Pitch Served were women

Entrepreneurs received
in-depth business and
financial training & support

Entrepreneurs and community
members involved in an ASSETS
program, training, or event

’
THE NUMBER

jobs created
Businesses became
Certified B
Corporations

Businesses managed &
improved social and
environmental impact

Loans given to
entrepreneur
established businesses

Dallars lent to
éntrepreneurs &
established businesses

Years of serving our
community through
business training

Unique leaders
educated about social
impact business
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THE ASSETS MANIFESTO

THE ECONOMY THRIVES WHEN EVERY RESIDENT THRIVES.

“BUSINESS AS USUAL” MUST CHANGE.

COMPANIES HAVE AN ESSENTIAL ROLE TO PLAY.

LANCASTER IS LEADING THE WAY FOR THE ENTIRE COUNTRY.

ASSETS IS UNIQUELY POSITIONED AS THE DRIVING FORCE BEHIND
THE BUSINESS FOR GOOD MOVEMENT.

&5 ASSETS
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we believe in

BUSINESS
FOR GOOD
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